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Workers’ compensation is a system of no-fault insurance that provides medical benefits 

and compensation for wage loss and permanent physical impairment to employees who 

sustain work-related injuries and illnesses. 

The Workers’ Compensation Act of Colorado (WCAC) establishes the benefits available 

to employees who are injured in the course and scope of employment. In general, an 

employee is eligible for workers' compensation benefits if he or she sustains bodily 

damage or harm as the result of a workplace accident or exposure to a hazardous 

environment while in the normal course of his or her employment. 

When the WCAC applies, benefits may include coverage for medical expenses and 

weekly payments to compensate for lost wages or permanent impairments. In cases 

involving an employee’s work-related death, the WCAC requires employers to pay 

funeral expenses and weekly benefits to the deceased employee’s surviving dependents.  

The Division of Workers’ Compensation (DWC), part of the Colorado Department of 

Labor and Employment, investigates workers’ compensation claims and determines the 

benefits payable under the WCAC.  

MEDICAL BENEFITS 

The WCAC requires employers to provide prompt and adequate medical care to treat 

their employees’ work-related injuries or illnesses. The DWC regulates the procedures 

available for medical care and the fees that health care providers can charge for 

treatment of work-related injuries.  

Medical benefits include payment for: 

• Medical, surgical, dental, hospital and nursing treatment; 
• Medical, hospital and surgical supplies; and 
• Crutches or any apparatus reasonably needed to cure and relieve the employee 

from the effects of the injury. 

Medical benefits also include the purchase, repair or replacement of artificial members, 

glasses, hearing aids, braces, dentures and other external prosthetic devices. An 

employee may request a replacement if: 

• He or she has undergone an anatomical change since the previous device was 
furnished (or for other good cause); 
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• The anatomical change (or good cause) is directly related to and caused by the work-related injury; and 
• The replacement is necessary to improve the function of each member or part of the body affected by the injury. 

Improving function also includes relieving pain and discomfort. 

DESIGNATED MEDICAL CARE PROVIDERS 
Medical benefits cover the costs of the treatment an employee receives for his or her work-related injury. Employers are 

required to cover these costs only if the employee receives treatment from an authorized medical care provider. 

However, employers must cover the costs for treatment from a physician of the employee’s choice if an authorized 

provider does not provide its services at the time of injury. 

MANDATORY MEDICAL EXAMINATIONS 
Employers may require an employee receiving workers’ compensation benefits to submit to mandatory medical 

examinations or vocational evaluations but must pay the costs associated with them. These costs include any expense 

the employee incurs for attending the examination, including: 

• Transportation; 
• Mileage; 
• Food; 
• Accommodations; and 
• Lost wages of up to $75 per day. 

Employees have the right to request, at their own expense, to have their own physicians present at any mandatory 

examinations.  

MONETARY BENEFITS  

If an employee loses wages or sustains a permanent impairment as the result of a work-related injury, he or she may be 

entitled to receive weekly payments as compensation under the WCAC. These benefits are often referred to as 

indemnity or disability benefits. In general, these benefits are immune from wage assignments, creditor claims, levies, 

executions, attachments and other remedies for the collection of debt. However, wage replacement benefits may be 

adjusted to account for Social Security, retirement, pension, disability or unemployment compensation benefits. 

Several different types of monetary benefits are available under the WCAC. An employee’s entitlement to these various 

benefits depends on certain factors, such as whether the employee is still recovering from the work-related condition 

and the extent to which he or she has lost the ability to earn full wages.   

AVERAGE WEEKLY WAGE (AWW) 
For most WCAC benefits, the weekly amount an employee may receive is determined based on his or her AWW. An 

employee’s AWW is generally calculated using the actual wages he or she earned at the time of a work-related injury.  

MAXIMUM BENEFIT LIMITS 
All WCAC benefits are subject to maximum weekly rate limits. These limits depend the date of an employee’s work-

related condition and the type of benefits to which the employee is entitled. The maximum amount changes and 

becomes effective as of July 1 each year.  

For injuries that occurred on or after July 1, 2019, the maximum benefit rate is $1,022.56 per week. 



 
 
 

3 
 

Workers’ Compensation – Employee Benefits 
 

 

This guide is not intended to be exhaustive nor should any discussion or opinions be construed as legal advice. It is provided for general 

informational purposes only. Readers should contact legal counsel for legal advice.  

© 2018-2019 Zywave, Inc. All rights reserved. 
 

WAITING PERIOD 
Employees are not eligible to receive weekly WCAC benefits for the first three days of their disability resulting from a 

work-related condition. However, if an employee’s injury results in more than two weeks of disability, the employee 

must receive benefits for the entire disability period. 

TEMPORARY DISABILITY BENEFITS 

Under the WCAC, an employee has a temporary disability if he or she is recovering from a work-related injury and the 

injury prevents him or her from performing some or all of his or her work duties. Temporary disability can be total or 

partial. Temporary disability benefits are generally paid every two weeks, unless the DWC has ordered a different 

payment frequency.  

The initial payment for temporary disability is due on the date when an employer admits liability for a claim. Temporary 

disability benefits may be terminated only when: 

• The employee reaches maximum medical improvement (MMI) (as determined by the treating physician);  
• The employee returns to regular or modified employment;  
• The treating physician issues a written release allowing the injured employee to return to regular employment; or 
• The employee fails to begin employment after he or she receives:  

o A written release to return to modified employment from his or her treating physician; and  
o A written offer for modified employment from his or her employer.  

TEMPORARY TOTAL DISABILITY (TTD)  
TTD benefits are payable for period during which an employee is completely unable to earn any wages during recovery 

from a work-related injury. Weekly TTD benefits are 66 and two-thirds percent of the employee’s AWW, subject to the 

maximum benefit rate discussed above. 

TEMPORARY PARTIAL DISABILITY (TPD) 
TPD benefits are payable if an employee who is still recovering from a work-related condition can return to work but has 

medical restrictions that prevent him or her from earning the same wages he or she earned prior to the injury. This 

would be the case, for example, where an employee can only work a reduced number of hours or must perform a 

different job for lower wages. In these situations, an employee may receive TPD benefits equal to 66 and two-thirds 

percent of the difference between the employee’s pre- and post-injury wages, subject to the maximum benefit rate 

discussed above. 

PERMANENT DISABILITY 

An employee has a permanent disability if he or she has reached MMI but has either not retained his or her full pre-

injury ability to earn wages or has sustained permanent physical impairment. This can be total or partial. 

PERMANENT PARTIAL DISABILITY (PPD) 
PPD benefits are payable only after an employee reaches MMI. An employee may be eligible for PPD benefits if he or 

she is able to earn only partial pre-injury wages or has permanent physical impairment. The specific benefits available to 

an employee depend on the severity and the extent of the disability.  
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The WCAC classifies PPD as either scheduled or unscheduled. Benefits for both classifications are subject to lower 

maximum limits compared to other WCAC benefits. The table below shows the current and most recent PPD benefit 

limits.  

Date of injury 
Maximum for: 

Scheduled PPD Unscheduled PPD 

July 1, 2019 to June 30, 2020 $320.90 $561.86 

July 1, 2018 to June 30, 2019 $310.00 $542.78 

July 1, 2017 to June 30, 2018 $297.56 $521.00 

A PPD is scheduled if it appears in a pre-determined schedule that is part of the WCAC. Scheduled PPD benefits are 

determined by multiplying the scheduled PPD rate by the number of weeks allowed by the schedule. For example, 

compensation for the loss of an arm at the shoulder is determined by multiplying the scheduled PPD rate by 208 weeks, 

while compensation for the loss of a middle finger at the distal joint is determined by multiplying the scheduled PPD rate 

by five weeks. 

A PPD is unscheduled if it does not appear in the PPD schedule. After the physician determines the injured employee has 

reached MMI, the physician will assign an impairment rating, which is a percentage that represents how much 

functionality the employee has lost due to the injury. For example, an impairment rating of 15 percent indicates that the 

PPD has decreased the injured employee’s overall functionality by 15 percent. An employee’s unscheduled PPD benefit 

is determined by multiplying the impairment rating by the employee’s age factor, a fixed compensation period of 400 

weeks and the temporary total disability rate.  

DISFIGUREMENT 
The WCAC also requires employers to compensate employees who are seriously and permanently disfigured about the 

head, face or other parts of the body that are normally exposed to public view. The amount an employee may receive 

for disfigurement depends on the date of injury and the nature of the disfigurement. The table below provides the 

current and most recent limits. The limit may be increased to the higher amount for: 

• Extensive facial scars or facial burn scars; 
• Extensive body scars or burn scars; or 
• Stumps due to loss or partial loss of limbs. 

Date of Injury Maximum award May be increased to: 

July 1, 2019 to June 30, 2020 $5,413.52 $10,825.13 

July 1, 2018 to June 30, 2019 $5,229.68 $10,457.52 

July 1, 2017 to June 30, 2018 $5,019.83 $10,037.89 

PERMANENT TOTAL DISABILITY (PTD) 
An injured employee has PTD when he or she is deemed permanently unable to earn any wages in the same or other 

employment. PTD is presumed in cases where the injured employee has total loss of, or total loss of use of: 

https://www.colorado.gov/pacific/cdle/impairment-rating-information
https://www.colorado.gov/pacific/sites/default/files/Desk_Aid_5_Age_Factor_Chart.pdf
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• Both hands; 
• Both arms; 
• Both feet; 

• Both legs; 
• Both eyes; or 
• Any two of the above body parts. 

PTD benefits are 66 and two-thirds percent of the employee’s AWW, subject to the maximum benefit rate limit 

discussed above.  

LIMITS ON COMBINED TEMPORARY DISABILITY AND PPD PAYMENTS 

An employee’s combined temporary disability and PPD benefits are limited by a maximum that depends on the 

employee’s date of injury and impairment rating. For purposes of this combined benefit limit, an employee’s mental 

impairment rating must be combined with his or her physical impairment rating. Updated limits become effective on 

July 1 of each year. The table below presents the current and most recent limits.   

Date of injury Impairment Rating 
Limit on combined temporary 

and PPD benefits 

July 1, 2019 to June 30, 2020 
25 percent or lower $94,330.19 

More than 25 percent $188,658.00 

July 1, 2018 to June 30, 2019 
25 percent or lower $91,126.84 

More than 25 percent $182,251.37 

July 1, 2017 to June 30, 2018 
25 percent or lower $87,470.18 

More than 25 percent $174,938.15 

BENEFIT REDUCTIONS 
Workers’ compensation benefits may be reduced by up to 50 percent for an employee who is injured because he or she 

willfully: 

• Fails to use safety devices provided by the employer; 
• Fails to obey any reasonable rule adopted by the employer; or 
• Misleads the employer regarding his or her physical ability to perform the job, if the injury is a result of the physical 

ability he or she misrepresented. 

DEATH BENEFITS 

The WCAC requires employers to pay funeral and burial costs of up to $7,000 for employees who die because of work-

related injuries. In addition, the WCAC requires employers to pay weekly death benefits to the deceased employees’ 

surviving dependents.  

Under the WCAC, death benefits are payable at a rate of 66 and two-thirds percent of the employee’s AWW, subject to 

the maximum benefit rate limit discussed above. Death benefits are also subject to a weekly minimum.  

Death benefits will terminate for an underage dependent who reaches the age of 18 or with a two-year lump sum for a 

spouse who remarries. Dependents who were supported only in part by the deceased employee receive death benefits 

in proportion to the support they received from the deceased employee. 
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MORE INFORMATION 

For more information on workers’ compensation laws in Colorado, visit the DWC website or contact Heffernan Insurance 

Brokers. 

https://www.colorado.gov/pacific/cdle/dwc

